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KASH QURESHI
Kash Qureshi is a leading advocate for CDTs, known for his 
innovation, mentorship and community leadership. Through 
education and outreach, he champions professionalism and inspires 
the next generation of dental technicians.

BILL SHARPLING
Bill is driving new pathways for professional education and 
development in dentistry, expanding access to high-quality training 
and support across the profession in his numerous roles. He is 
associate dean (CPD) and director of Londec at King's College 
London, and sits as chair of the faculty of clinical dental technology 
and dental technology at CGDent.

DAVID SMITH
David Smith has been a tireless advocate for the dental laboratory 
profession, securing funding for new college courses and shaping 
future education pathways. A past GDC council member and Dental 
Laboratories Association (DLA) chair, his leadership continues to 
safeguard the future of dental technology.

HUGO SOUSA
Hugo Sousa is a lecturer, researcher and international leader in 
dental education, known for merging traditional artistry with modern 
CAD/CAM methods. He serves as a DLA non-executive director and 
CGDent collaborator, advancing technician career pathways and 
inspiring students globally.

KRISTINA VAITELYTE
An international lecturer and CAD/CAM specialist, Kristina Vaitelyte 
makes complex technologies accessible to all technicians. Her 
global teaching and charitable involvement have advanced digital 
dentistry education and inclusion.

ANTONY WAINWRIGHT
Founder of Optadent Solutions, Antony Wainwright has grown his 
business from a garden shed into one of the UK's most 
recommended laboratories. His innovation, including pioneering 
titanium frameworks, has modernised production methods and set 
new standards in dental lab technology.

EBONI-ROSE WILLIAMS
A promising young maxillofacial technician, Eboni-Rose Williams 
stands out for her dedication to education and charitable work. She 
actively supports peers and contributes to the advancement of 
student learning within dental technology. 

Calls for Scottish 
Government-backed 
national labs

he dental practice sales market is buoyant in 
Scotland, with transaction levels rising and more 
entrepreneurial dentists keen to create their own 

groups. This is according to the findings from a forum led by 
the National Association of Specialist Dental Accountants 
and Lawyers (NADSAL).

Delegates heard that for the first time in a number of years 
many new graduates are now leaving dental school with the 
ambition to own practices once again.

This renewed appetite for ownership – across both NHS 
and private sectors – marks 'a significant cultural shift', 
NASDAL says.

DENTAL RECRUITMENT PRESSURES
A consistent theme was the need to better prepare young 
dentists for ownership. While clinical training is strong, 
many leave dental school with little or no understanding of 
running a business.

'The deans don't see it as their responsibility,' one 
attendee noted. 'But if we don't bridge that gap, we're 
setting young dentists up to struggle.'

Recruitment pressures were also discussed, with dental 
technicians particularly impacted due to NHS lab work 
often losing out to private sector demand. Suggestions to 
overcome the challenge included Scottish Government-
backed national labs to maintain quality and affordability 
across the NHS system.

The wider workforce is also shifting in patterns of work, 
the forum found. Associates were seen as less willing to 
commit to five-day weeks, preferring three or four days to 
support better work-life balance. 

With a growing female workforce – many of whom will not 
return full-time after starting families – the trend is 
expected to continue.

T

Unlike awards with strict criteria, Laboratory Leading 20 is subjective. 
There's no public voting or ranking – instead, the final list reflects the 
panel's view of those driving dental technology forward over the past year. 
We received nominations from across the profession, after which FMC and 
the Laboratory editorial board carefully reviewed and selected the final 20. 
The process considers influence, visibility, success both within and beyond 
the lab, and contributions that benefit the wider profession – recognising 
individuals who use their platform to uplift, innovate and inspire others.

HOW IS THE LIST DECIDED?






























































































